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About this Report

This annual report covers TMH's activities for the financial year
FY25/26, which ended on 31 March 2026.

This report aims to provide the information expected by our
shareholders and stakeholders. It is also a means for TMH to comply with
the rules and notifications issued by DICA, the Securities Exchange
Commission of Myanmar, and the Yangon Stock Exchange.

This report combines financial and non-financial data. Our
financial data were audited by ICOP Sein Win & Associates Ltd according
to the MFRS standards. Non-financial data were collected and prepared

by TMH.
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IMH's Profile & Business model
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We connect Myanmar to the
World. TMH offers the technological
solutions and expertise to build, main-
tain and operate better communica-

tions infrastructures.

As a result, Myanmar businesses
can continue their operations, while
Myanmar people can enjoy digital

contents and live their lives fully.
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To provide the best
telecommunication service and
bring convenience to the lives of

Myanmar's people.
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Mission
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To provide a high-quality service while
establishing successful relationship with

our customers.
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To build trust and loyalty with our partners.
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(Our human & social capital)
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“ 179 competent and qualified staffs.
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10+ business partners that help us source the best technology.
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1100+ shareholders trust our company’s mission.
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(Our technological capital)
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800+ towers located in Kayin, Mon and Tanintharyi.
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4050 kms of optical fiber installed and maintained by our affiliate with a

bandwidth of 74 gbps.
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Multiple projects designed to enhanced Myanmar’s critical infrastructures.
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Remunerations
MMK million 684
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(Our impact)
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470,000+ people connected to mobile network &133,000+ People connected to

high-speed mobile network.
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37000 broadband clients connected: 30000 + households and 7000+ business.
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Millions of transactions and communications enabled.
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Procurement Tax Net profit

MMK million 1,303

MMK million 564

MMK million 185
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Compared to the MMK5,888 million generated by TMH in FY24/25, our business generated MMK
9,343 million in FY25/26, a 59% increase.
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The Company recorded a profit of MMK 185 million for FY 2025-2026, representing an increase
of 116% compared with the previous financial year (FY 2024-2025).
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During FY 2025-2026, the Company provided training to 66% of its total workforce, with em-
ployees completing a total of 1,140 training hours.
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The board of directors implement expanding into new markets and developing new business
ventures.
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Revenue of over MMK 2,800 million was generated from mobile technology-related services,
more than MMK 250 million from the production and distribution of mobile top-up cards, and
over MMK 6,183 million from the implementation of other new projects.

Evolution of our revenue and profit (Million)
9343

2022/23 2023/24 2024/25 2025/26
B Profit/Loss 1 Revenue




Revolution of Our Revenue Mix
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To secure our ability to operate, we are streamlining and optimizing our operations,

while always prioritizing the safety of our people.
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We are very closely monitoring our ability to procure the equipment we need on time,

and are managing our exposure to exchange rate risk very carefully.
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As we enhance and reinforce our standard operating procedures in the previous fiscal
year, there is no fraud case occurred in FY 25/26.
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Our policy is clear: we will never risk the safety and security of our people when they
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must operate in conflict-affected areas.
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We resumed our efforts to train our staff to ensure that they have the necessary knowl-

edge and expertise to deliver the added value expected by our clients.

e TMH
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Despite all the challenges, we move forward and act as one team, united by our corporate

values and ambition.
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Chairman and MD's Statement
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Dear readers,

As the members of TMH’s
Board, we are pleased to present
TMH Annual Report for FY 2025/26.
The purpose of this report is to pres-
ent the company’s financial infor-
mation together with its non-finan-

cial performance.

Firstly, we sincerely appreciate
the continued trust and confidence
of our shareholders, customers,
business partners, employees, and
all the stakeholders who have sup-
ported us throughout another year

of changes and opportunities.
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During this fiscal year, the
business environment remained
challenging due to evolving market
conditions, economic uncertainty,
and operational risks across the
country. In response, the Board and
Management worked closely to-
gether to strengthen the Compa-
ny's strategic direction, improve
operational efficiency, and position
TMH for sustainable long-term

growth.
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The Company delivered encouraging fi-
nancial results during the year. The Company
generated total revenue of MMK 9343 million in
FY 2025-2026, representing a 59% increase
compared with MMK 5888 million in the previ-
ous financial year. Most importantly, TMH suc-
cessfully returned to profitability, recording a
net profit of MMK 185 million after reporting a
net loss in the previous financial year. This im-
provement reflects the effectiveness of our dis-
ciplined financial management, prudent cost
control measures, and the successful execution

of our business diversification strategy.

During the year, the Company successful-
ly undertook telecommunications related ser-
vices in Nay Pyi Taw, supplied HDPE pipes, wa-
ter pumps, and related equipment for water
supply infrastructure projects, and carried out
renovation works for buildings damaged by the

earthquake.

These initiatives diversified our revenue
sources and demonstrated the Company's abil-
ity to respond proactively to changing market

conditions.

At TMH, employee safety is our foremost
priority. Accordingly, we continuously monitor
potential risks to staff operating in conflict-af-
fected areas and take proactive measures to
safeguard their security and well-being. To this
end, TMH maintains ongoing communication
with local communities, relevant authorities,
and operators for ensuring the highest possible
level of employee protection. During the finan-
cial year, despite regional instability and other
natural disaster-related events, the Company is
pleased to report that none of its employees
were affected.

Our employees continue to be the driving
force behind the Company's success. Despite op-

erating in a challenging environment, they
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demonstrated remarkable dedication, adapt-
ability, and teamwork. TMH continued to in-
vest in employee development through train-
ing programs. In FY 2025-2026, the Company
provided training to 121 employees, delivering

a total of 1,140 training hours.

Strong corporate governance remains
fundamental to our long-term success.
Throughout the year, the Board provided ef-
fective oversight of the Company's strategy,
financial performance, risk management,

compliance, and internal control framework.
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Supported by our Independent Non-Ex-
ecutive Directors and the Board Commit-
tees, we continued to promote transparen-
¢y, ethical business conduct, and sound
decision-making. We firmly believe that
good corporate governance enhances stake-
holder confidence and provides the founda-

tion for sustainable business growth.

Beyond our business operations, we
continued to Fulfill our corporate social re-
sponsibility by supporting a variety of com-
munity development, environmental, cul-
tural, and religious initiatives, including
tree-planting activities and charitable con-
tributions. In FY 2025-2026, TMH allocated

17
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MMK 9.45 million towards social and envi-

ronmental responsibility initiatives.

Looking ahead, we will continue to
strengthen our core telecommunications in-
frastructure services while pursuing opportu-
nities in other emerging business sectors. We
will also continue to enhance operational ef-
ficiency, strengthen risk management, invest
in our people, and maintain prudent finan-
cial discipline. By building a more diversified
and resilient business, we aim to deliver sus-
tainable value for our shareholders while
contributing to Myanmar's economic and in-

frastructure development.

Our vision is to build a strong and diver-
sified business portfolio that delivers sustain-
able long-term value to our shareholders
while playing a meaningful role in supporting
Myanmar’s economic growth and infrastruc-

ture development.
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Chairman
TMH Telecom Public Co., Ltd

Finally, we would like to express our
sincere appreciation to our shareholders
for their continued confidence in TMH, to
our customers and business partners for
their enduring support, and to our employ-
ees and management team for their un-
wavering commitment and professional-
ism. We also thank our Board of Directors
and Independent Non-Executive Directors
for their guidance and leadership through-
out the year.

To build a stronger TMH, we rely on
your trust. Therefore, we welcome your
comments or questions about our report :
please get in touch with our company sec-
retary, who is also in charge of our compli-
ance and sustainability efforts, by email at

info@tmhtelecom.com.

Managing Director
TMH Telecom Public Co., Ltd
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As independent board members,
our role is to ensure that TMH’s Board
always considers and priorities the inter-
ests of our shareholders, including those
with a minority interest, and of all our
stakeholders. we are confident that
TMH’s Board safeguards the Company’s
integrity, assets, personnel, and values.

In this fiscal year, the board holds
regular meetings to provide effective
oversight of the Company's strategy, fi-
nancial performance, risk management,
and internal control systems.

As changing of market conditions
and operational uncertainties, the com-
pany still operated in a challenging busi-
ness environment. In response, the board
carefully reviewed the company’s busi-

ness portfolio and strategic priorities.
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As a result, the Company recorded a
significant turnaround in its financial per-
formance, improving from a net loss oc-
curring in FY 2024/25 to a net profit of MMK
185 million in FY 2025/26.

Therefore, we are also convinced that
the Company’s vision, mission and strategy

are relevant and appropriate.

As Independent Directors, we actively
participated in Board deliberations, provid-
ing judgment on matters relating to busi-
ness strategy, investment decisions, corpo-

rate governance, and regulatory compliance.

There is no fraud case occurred in
previous (2025 - 2026) fiscal year. There-
fore, we are assured that the Company has

implemented our recommendations.

The primary focus of TMH’s board was
to ensure the safety and security of the
Company’s personnel while preserving the
shareholders values. There was no impact
on the Company’s employee due to local
conflicts in FY 25/26. Therefore, we believe
that the company is acting responsibly, ac-

countable, and with integrity.

As independent Directors, we would
like to express our sincere appreciation to
our shareholders for your trust and confi-
dence, and to the Board, management, em-
ployees, customers, business partners, and
all stakeholders for their ongoing support.
We remain committed to fulfilling our re-
sponsibilities with independence, integrity,
and professionalism in the best interests of

the Company and all its shareholders.

In conclusion, we would like to en-
courage all stakeholders to join TMH Com-
pany. we would like to encourage all our
shareholders to attend the upcoming An-
nual General Meeting to participate in the

development of the company.
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The Board met 8 times between April 2025 and
March 2026, and the meeting attendance rate
reached 100%. This ensures that the Company’s

mission, vision and values are still relevant.
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The Board mainly discussed TMH’s financial

oo

situation, budget plan and implementing new

project development.
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The Board also supported the Management’s

approach to strictly managing the Company’s

expenses.
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The Board decided to write off some assets
from the cease of production, selling and

distribution of mobile top-up cards.
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The board of directors implement expanding

into new markets and developing new business

ventures.

TMH &\ e@o&ie{a:a’a@é §03005(\)é 32600609

le]

:zao)ézsseo:(r% JoJ9 950 §elomocw (oQ) qorg

< <

G%CQ& 33<§C\$82? (7{]880@(;]33@" (%)Jc%éd%@ﬁ

C < < Q Co
SQOPﬂCDQ)'JﬂCQPoODa UJC‘%?DGGP GGOGICQQDI

sl§odomogpiel 328qCd001 BOD @28,08a5:3:
@%mécg:qcﬁ@é:.?é ICOP Sein Win and
Associates Company Limited o3 o3s(goteneCs
08(38[g8c0pSe§aSg03m00a3[g3dkopS
TMH’s latest AGM was held online on 13
December 2025. Our shareholders approved
the financial report, the directors’ report, the
re-election of three BOD members, and the
reappointment of ICOP Sein Win and Associates
Company Limited as independent auditor.
ecp(f)a{):e(sg[ga)é: Pwint Thit Sa ( Jo Jg) :zao%qé
50’3038 TMH orggar%ooé 3230 () qﬁéwéu
TMH :1)‘3_5 qé:czﬁ :1)0')5:39%03390)(73 ogcﬁc;o%
c[03p0098¢ wolagpeel mapSaneagind [gEond
q$ m(ﬁm(ﬁo?éeaooéogozeé@ogoaéu

Our rank in the last Pwint Thit Sa (2024) report
was 4. TMH will continue to work to improve the

quality of its disclosure and policies.
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The Board held 8 meetings in FY25/26
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The average attendance rate at Board meetings was 100%
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1100+ shareholders own at least 1 share in our Company
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The Board did not have to review any related party

transactions or manage any conflicts of interest
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Half of our BOD members are women, and 30% of the members

are independent directors
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Corporate governance structure
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Our corporate governance structure is clear: our
1,100+ shareholders own TMH and decide its future during
General Meetings. Our Board of Directors (BOD) validates the

strategy and oversees its implementation.

The Board has established three committees, which

are all chaired by Independent Directors:

1. The Audit, Compliance and Corporate Governance
(ACCG) Committee,
2. The Nominating Committee,

3. The Remuneration Committee.

Led by our Managing Director, TMH’s Management
team is then responsible for executing our strategic plan,

delivering results, and reporting its performance to the Board.
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Shareholders
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General Meetings
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Board of Directors
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Remuneration Committee
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Audit, Compliance and Corporate

Governance Committee
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Management Team
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Managing Director
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(Operations)

ouSuaee): (Procurement)
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Shareholders

£8036 Q cr=e, Qum S N
()8]%00%@] S'BOPﬂ(D(D’JﬂC[_@o o0 g.,oo@ 0603

o¢ Q¢S . ¢S, Q¢ & . Q. N _.0Q_¢Q
(ngC@] G)e Gl’.)?c&éom oo§°q_|[ooo:)°:>aeu eeoocecgg,

@ﬁ OQ 613%8&%80’% @gﬁ@ﬁ@qﬁ%(ﬁL:gﬁgDS?éw(ﬁ

32 3°33[§3°m OO%EG)’.)":)D C” o QQODO(%QO)G(DO')DG
QJ ° ° QII. T ° & IE [ T L

< < < 9 Q N

< C
TMH 00 IOGOOVD3$PIZCOOM) MDCEIOIC0IEDY

QPSG’BO’]SQO(% (?g(ﬂ%@ﬁ ﬂ(l%(D’Jﬂ(%BD’JSO%SGﬁ 39(7??"_‘;00)28’32
Q

or% mo(ro)ogeﬁ saeq:@:o]oaéu qésogooé TMH &)

Gqﬂés’amﬁp 828’380’)@6&)’303%8@5808 o{a@écﬂm

L
C Q <

c;@oéogc Q?gqéz.?\s@lé%moeé @éweu

Our ten most significant shareholders control
89% of the voting rights. 87% of our voting rights are
held by shareholders who have a long-term interest in
our Company, namely our BOD members and several
companies that have decided to invest in TMH.
Nevertheless, it is important for TMH to protect the
interests of all its shareholders, especially those
holding a small number of shares. Should they trust
TMH's ability to create long-term value, they may be

able to provide us with more capital later.

General Meetings
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Breakdown of our shareholding
as of 31 March 2026

% BOD Director Corporate M Individual

Breakdown of our shareholding by
nationality (as of 31 March, 2025)
—0.5%

B Myanmar ® Foreign

Our 1,100+ shareholders are invited

to our General Meetings to:

« Elect the Directors of the Board. The
BOD Members will then act on their
behalf to protect and develop the
Company's value and assets.

« Approve financial statements, the
auditors’ report and the directors’
report.

« Approve the strategic roadmap

prepared by the BOD Members and
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Q@g[glsmocoeﬁ FCOPEPYVEIN) 0303 especially the amounts to be set aside to
eag:e§:sfaooé[§[[§és invest in further developing TMH’s assets.

Our 8" AGM

TMH aopé 3go @66@0(73 .?03008(\)9_5 celcleelcloe] TMH held its 8" Annual General
390)9_5:39@0:(7% JoJ9 ela.?o% 8elomooo 2Q q(f)e@ogé sgf%c\o?&(? Meeting on 13" December 2025 online. 17
020820051 §uSwooqE 0q B: ooadeqpadl(G: scuiré of shareholders participated, representing
qaflaéﬁ%: 093 cf’goSo)o:@poéu ooé@aopé e@:@o@ql(ﬁsgozc\:):cﬁ 86% of the voting rights. The shareholders
@@ﬂoSwogléqlo:m 39009_3@[2} ooén qm:%c{p:o% cgj%ao%@ﬁ approved all the resolutions submitted.
03338L§og§ o?org[q%s}ooén The results were published on our website.
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Our corporate governance framework
is summarized in our Board Policy.
Approved by our Board in 2020, it covers a

wide range of topics, such as:

« our Board composition,

+ the role and responsibilities of our
Board members,

+ Board working procedures, and

« other policies such as related-party

transactions, conflict of interest, etc.

Our Board Policy is available on our
website. Our corporate secretary is tasked
by the Board with ensuring that we enact

and comply with this Policy.




Responsibilities oooo§og;sp:qp:

Governance

Strategy

Risk &

Controls

Reporting

People

Ensure TMH's compliance
with all legal and regulatory
requirements issued by rele-
vant authorities,

SECM and YSX.

especially

Validate and oversee the im-
plementation of TMH’s corpo-
rate policies.

Review the relevance of the
Company’s mission and vi-

sion.

Approve and monitor the

implementation of TMH's
strategy.
Decide on crucial business

matters.

Review the risk management
framework.
Establish a sound control

environment.

Ensure the integrity of the fi-
nancial statements and cor-

porate disclosure.

Secure the BOD's succession
by identifying suitable candi-
dates to assume roles and re-

sponsibilities on the Board.
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Audit, Compliance and Corporate Governance Committee

Responsibilities ooo§oQepgp:

32

Compliance

Risk &

Controls

Reporting

Ensure TMH's

with

compliance
laws, regulations and

internal codes and policies.

Review and discuss with ex-
ternal and internal auditors
any suspected fraud or irreg-
ularity.
Consider the appointment
and re-appointment of the
external auditors.

Review and approve relat-
ed-party transactions.

Review any potential conflicts
of interest.

Review the audit plans of the
external and internal audi-
tors.

Oversee the evaluation of in-

ternal controls.

Review the financial state-
ments and the external audi-
tors' report before their sub-
mission to our Board and
shareholders for approval.
Safeguard the procedures by
which our employees and
stakeholders may, in confi-
dence, report their concerns
to the Chairperson of the
Committee.

Ensure that there are ar-
rangements in place for an
independent  investigation

and follow-up actions.
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Remuneration Committee

People

Advise the Board on

remuneration of the BOD
members.

Review and recommend to the
Board a general framework of
remuneration for the Board and

key management personnel.

Nominating Committee

Responsibilities oo00§oQePIqP:

Governance

People

Review the effectiveness of the
Board.

Review the independence of Di-
rectors annually.

Review the contribution and per-

formance of each BOD Member.

Advise the Board on the nomina-
tion of BOD members before
their approval by the sharehold-
ers.

Check the suitability of the vari-
ous candidates seeking (re-)elec-

tion to the Board.
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BOD Composition

Q N N c. < N Q.9 N
8:@9(\30 GST@C§C‘.:080 efoulbpleble
U Myint Lwin Daw Khin Hnin Lwin U Thiha Lwin
Chairman of the Board ACCG Member Managing Director

o C C c N [N co
sH=lop]slneleblel GeTagocxgc esqmmo'?c?:cxgqp_oog:
U Kyaw Swar Lwin Daw Ohnmar Lwin Dr. Nang Lai Yi Soe
RC - Member RC - Member NC - Member

et

k, 54

c3loned §:G:390503§: §:OS§:G@5 GsTméeeés
L
Daw Thu Zar U Aung Than U Thein Zaw Daw Tin May Oo
RC - Chair ACCG - Chair* NC - Chair*
NC - Member ACCG - Member

o < CQ. 9 Q < Q Q Q cQ 0 c Q¢ ¢ e _0¢ <
:ﬂgmmomog:meﬁ ROOGE3I|DIPAOMO QD cg@ooa@ﬁoooa?mogc @@eﬂ?aﬂw@u

More biographical details are available for each Director on our website.
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Executive ACCG Audit, Compliance and Corporate Governance Committee

- Non-Executive NC

Independent, Non-Executive ~ RC

Breakdown of the directorships' type

M Independent Non - Executive Director
B Non - Executive Director

% Executive Director

Diversity of TMH's Board of Directors

M Male M Female

Nominating Committee

Remuneration Committee
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A majority of our Board members are non-execu-
tive directors, with 30% of the seats held by inde-

pendent, non-executive Board members.

R1§63eN 3l§05020328, 2005 gps-6 EaP0R05

9
Q o

28419 §oloopd

Our Board is gender-balanced.
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Meeting attendance
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The attendance of each Director is summarised in the table below:

D f fi D f B
ate.o irst ate of last oard ACCG NC RC
appointment re-election meetings

U Myint Lwin* 10/09/2007 13/12/2025

Daw Khin Hnin Lwin* 10/09/2007 13/12/2025 8/8 4/4

U Kyaw Swar Lwin* 03/09/2011 13/02/2025 8/8 1/1
U Thiha Lwin* 10/09/2007 18/06/2023 8/8

Daw Ohnmar Lwin* 11/08/2016 15/9/2024 8/8 1/1
Dr Nang Lai Yi Soe* 11/08/2016 18/06/2023 8/8 1/1

Daw Thu Zar* 11/08/2016 18/06/2023 8/8

U Aung Than 25/06/2017 15/9/2024 8/8 1/1
U Thein Zaw 25/06/2017 15/9/2024 8/8 4/4 1/1 0
Daw Tin May Oo 1/3/2023 Nil 6/6 4/4 1/1

* 5005 TMH @) 32060500000601E:eN o o3¢ as: cs@oom8éa85w 3I&050m3¢ ofapad G@%@w Si
& Lﬂ. Tt ° 61 T JL§°? T 8 G] go QI T &

* Indicates the BOD members who individually own more than 8% of TMH's shares.
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Remuneration of the Board of Directors and
Executive Officers

OveralirEmuneration 2025-2026 2024—2025 2023-2024 2022-2023 2021-2022

Board of Directors

:31%(730)’339@0 67,200,000 67,200,000 57,120,000 53,760,000 26,880,000
Executive Officers MMK MMK MMK MMK MMK
26ea00EIREPGP: 49,200,000 49,200,000 52,320,000 44,160,000 22,080,000

BOD Activities
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In FY 2025-2026, the Board met eight

times. The discussions were focused on TMH's

financial and operational sustainability with a

focus on the following topics:

Monitoring of TMH’s performance

The Board of Directors reviewed and
approved the Company’s expenditures as
presented by the Management team,
discussed financial matters in detail, and

deliberated on budget forecasts.

Risks and controls
The Board approved TMH's risk manage-

ment approach and mitigation measures

Reporting

The Board decided to write off certain
assets losses resulting from the cease of
production, sale and distribution of

mobile top-up cards.

Business Integrity

The Board of Directors has entrusted the
Company's Compliance Officer with the
responsibility of monitoring and ensuring
that all employees comply with the
Company's Code of Conduct and uphold
its ethical standards. There is no fraud
cased occurred in FY 25/26.
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e Business Strategy
The board discussed opportunities for market
expansion and the implementation of new

business ventures.

The table below provides a summary of the

e@%@ooo:aoéu topics discussed during each meeting.
P ;

Q (%] (%]

g | 3 E8 | EZ g s | &

© m O x o 0 o o (72}
7/4/2025 100% v v v v
5/5/2025 100% v
20/6/2025 100% v v v
28/8/2025 100% v v
8/9/2025 100% v v v
13/12/2025 100% v v v
9/1/2025 100% v v
4/3/2026 100% v v v
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Business Overview

Building Connectivity,
Empowering Communitig

Risk management

Control environment
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Our Audit, Compliance and Corporate
Governance (ACCG) Committee is ultimately
responsible for overseeing how TMH complies
with all the relevant Myanmar laws and
regulations and managing the key risks that
might impact its operations' sustainability. To
ensure that TMH's BOD always has the
necessary information when making a decision,
its ACCG Committee can task the internal audit
team to investigate across the Company.
Internal auditors will then report back directly
to the ACCG Committee Members. TMH's

control environment is summarized below.

The internal audit team will share its
report and findings with the ACCG Committee
every month. The internal audit team assesses,
reviews, and challenges all the data shared
with the Board, especially those related to

TMH's performance.
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Our internal audit also monitors how the
various departments comply with our policies.
o% Last year, there is no breach occurred in the

company.

Board of Audit

Directors Committee

xecutive
Directors

A Chief A
General . .
Financial
Manager Officer
_/ el
) )
Business .
. Finance
units

Board-level
Committees

Member of
Management Team
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Risk Management
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Be:

e Take

exposure in accordance with

and manage risk

the risk appetite, mandate
and limits set by the Board
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Compliance
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Confirms the level of com-

pliance with regulations,

and other limits and re-

quirements as defined in
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Provides the Board with an inde-

pendent opinion about the effec-

tiveness of Risk Management and

Internal Controls.

TMH’s policies
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e Identifies and escalates sig-
nificant emerging issues re-
lated to risk
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ment framework
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Identifies significant deficiencies
or material weaknesses and moni-
tors changes needed to mitigate

the issues.
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Managing our risks
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e The interpretation and enforcement
of Myanmar laws and regulations
can involve uncertainty.

e The ongoing political and economic
crisis cause more complexity and
might encourage unethical business

conduct.

To mitigate this increasing risk
factor, TMH embraces a precautionary
approach:

e The company has reinforced its due
diligence process to assess the
potential consequences of its
operations.

e The Board reviews new and ongoing
projects.
Furthermore, TMH works with

various service providers to monitor

any change in the regulatory framework
that may impact its operations and
activities.

TMH has a compliance officer who
was tasked by the Board with
implementing its Code of Conduct and
ensuring the Company’s compliance

with relevant laws and standards.
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e Violent and more frequent conflicts
are a serious concern, especially in
the areas where our employees
and contractors may have to work

to maintain telecom towers.

The safety and security of our
employees are paramount and non-

negotiable.

Meetings involving various depart-
ments and TMH's clients are organized
to assess the situation. When working
conditions are not safe, TMH can de-
cide to stop its operations to guaran-
tee the security of our employees and

contractors.

Our teams regularly engage with
our clients to ensure that it is safe for
our people and partners to travel
across the country to perform their

duties.

We also provide the necessary doc-
uments to safeguard our employees

when they are on duty.

Our policy is clear: we will never
risk the lives of our staff and contrac-

tors.
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Finances
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Myanmar suppliers and transact

with them in Myanmar kyat.
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TELECOM

FY 2025-2026
Business Overview

Building Connectivity,
Empowering Communities

Network
Expansion
[ Operationsl
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e Sourcing the right goods and ser-
vices and ensuring their delivery
on time, as the flow of goods and
people has been disrupted by the

ongoing crisis.

Our procurement and operations
team work closely together to opti-
mize our inventory and diversify our
portfolio of suppliers to find alterna-

tives wherever possible.

We priorities our sourcing from
Myanmar suppliers to reduce disrup-
tion risks and avoid any exposure to

exchange rate fluctuation.




Business ethics

Principles
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Our values

46

GQO:02:0

L
Respect D@ Honesty D@ Tr

Our ethics framework relies on our
values, which are the cornerstone of our
corporate culture. We also embrace the
Universal Declaration of Human Rights
and the eight fundamental ILO Conven-
tions; we have a zero-tolerance approach
to corruption, discrimination, and child

and forced labour.

Approved by the Board in 2020, our
Code of Conduct is aligned with the rec-
ommendations made by Business Integ-
rity Myanmar (BIM). It provides clear
guidance on how to deal with sensitive
topics such as gifts, donations, relation-
ships with public officials, conflicts of in-

terest, etc. Our Code of Conduct is avail-

able on our website.

TMH has a zero-tolerance approach
to corruption. We encourage all our staff,
contractors, and stakeholders to report
any suspected misconduct. TMH will al-
ways protect reporters from retaliation
when reports are made in good faith.

The Board has also tasked our compli-
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Continuous learning Accountability & reliability Transparency
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e Atthe end of March 2026, we had a strong
team of 179 staffs, compared to 229 staffs
in March 2025.

e Among 88 employees, 39 of them, decided
to leave us for their personal reasons in
February and the remaining 49 employees
were separated for the cease of
production, sale and distribution of

mobile top-up cards.

e 66% of our staff are engineers, and we
can rely on their expertise to deliver value

for our clients.

e At the end of the last financial year,27%
of our staff were women, a slight decrease
from the previous year, when we had 29%

women in our headcount.

e Our staff’s health, safety and security are
our top priority. When our employees
operate in conflict-affected areas, we
always prioritise their well-being over

profits.

op8aoniaadaant 293:0085J05 (Overview Our Workforce)

Breakdown of TMH's Workforce
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Evolution of TMH's workforce

288
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TMH Telecom Public Co., Ltd.
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Handbook every year. This document is
shared and distributed to our employees,
giving them clear guidance about their
rights and duties. They are all encouraged to
contact the HR department with any ques-

tions.

TMH aims to act as a responsible em-
ployer where performance is rewarded. As
detailed in our Code of Conduct, we do not

tolerate any form of discrimination.
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Ensuring the security and safety of
our staff is our utmost priority. TMH’s
Board and top management regularly dis-
cuss our approach and efforts on this top-
ic, as we can operate in areas impacted by

multiple conflicts.

When this is the case, TMH engages
with all necessary stakeholders to collect
information, assess potential risks, discuss
mitigation measures, and plan our opera-
tions accordingly. Before performing any
business activity in a sensitive area, we in-
form all parties concerned and provide
them with all necessary documents and
authorisations. We will also remind our
staff to be careful with their ID documents
and mobile phones or to ensure they carry
documents detailing the nature of their
work to ensure their safety. As a rule, we
will never ask people to perform any work

if they do not feel safe, and we always seek
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There is no accident in FY 25/26. To
enhance its approach to safety, TMH ap-

pointed a manager in charge of health and
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Evolution of our safty Performance
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TMH :Dpj qoeog 26000 §6 03§ Qs s@eﬁ&?) Staff retention is becoming critical.
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employee turnover rate increased from 32%
in FY 2024-2025 to 39% in FY 2025-2026.
This increase was primarily attributable to
the cease of the mobile top-up card
production, sales and distribution business,

which resulted in the separation of 49
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To retain our staff, we must ensure that
we offer them good working conditions and
rewarding compensation. To this end, during
the last financial year, TMH revised some of

the benefits it provides to its staff:

e We increased the amount of our
travelallowanceand covered accommodation
costs for all staff who have to travel out of

town to perform their duties.

e 10 percent of employees received a

salary increase.

e We also arranged lunches and

dinners to celebrate special occasions.

e We arrange Ngwe Saung trip for

annual staff party in October,2025.

TMH spent a total of MMK 684 million
on its HR costs in FY25/26.

At TMH, we reward and promote people
based on their performance. Last year, we
promoted 15 employees, 53% of whom were
women. The top management has decided
to set new income targets, and if they are
met, all staff will be entitled to receive a
bonus next year. Furthermore, the HR team
annually revises salaries, if needed, to ensure
remains

that TMH’s  compensation

competitive.

To avoid any concerned about to
getting late home, we set our operating
hours: employees are free to leave their

office at 4:00 p.m.

This was very much welcomed by our
employees, who felt acknowledged and

supported by the Company.
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(Welcoming feedback and fostering social dialogue)

TMH  ;pgaBopl  0§cosigpaopd  g:o3el At TMH, employees can freely share their
Q. 9¢ ¢ .9 NN Q0Q¢ Q [P
DR|OQ0$RQPID Q0D wogoe@oagcﬁcoagu 0§006: concerns. The Company has an employee rep-
qp::oé 0:%005 Of% 008 o]xm?ooaoc HR go§§c @0) resentative who can, if and when appropriate,
Gol 0.33986]03 3l (ﬁm339§°§9[§oeo 9000330303@33? engage with the HR team and even with the
8&a0pdi Board to speak up on behalf of employees.
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(Building the skills and competencies of our team)
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Evolution of our Trainning efforts
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TMH aims to be a responsible corpo-
rate citizen. We acknowledge our responsi-
bility to society: we are doing our best to
minimise the impacts of our activities on
the environment while supporting Myan-

mar's economy.
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Securing our supply chain
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TMH relies on various suppliers and
service providers to deliver projects to our

clients.

Our procurement team is responsible
for selecting relevant suppliers to ensure
we can source all the right components on
time and within budget. To ensure the
quality of these suppliers' work, our pro-
curement team has defined a scorecard
covering various dimensions, such as their
ability to deliver on time, quantity, and
quality. We also assess their quality of ser-
vice. We monitor their overall performance
at least twice per year. If areas of improve-

ment are identified, we brief them.

To perform specific operations, we
may need to engage with foreign suppli-
ers. TMH is impacted on two fronts: first,
increasing difficulties in obtaining the im-
port licences required for the procurement
of goods from overseas and second, our
ability to access foreign currency is mini-
mal. This hinders our ability to deliver our
projects on time, and we expect further

deteriorations in the coming months.
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To minimize these risks, we antici-
pate our procurement as much as possible
and source and procure goods and ser-
vices from Myanmar companies. In FY
25/26, 42% of our expenditure was on for-

eign suppliers, mainly from China.
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Complying with our fiscal obligations
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The tax paid by TMH reached MMK
564 million in FY25/26, of which 79% was
the result of the commercial tax paid by
our clients, which our Company has to pay
to the tax department. We also pay Per-
sonal Income Tax for our staff to secure
their safety and ensure that they can ac-

cess their social rights.
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Monitoring our environmental impact
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As a telecom company, our direct

environmental impacts are limited.

Regarding waste, our activities
generated 35% less waste in FY25/26,
with 46.59 kg of waste compared to
71.68 kg in FY24/25. We recycle 100% of

our waste with a third party.

Our total energy consumption in-
creased slightly to 40,371 MWh from
39,671 MWh in FY24/25, of which 98% is
used when we refill the power genera-
tors while maintaining the telecom tow-

ers. 98% of our emissions are the conse-
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Breakdown of Our Energy Consumption

quences of diesel refills of the generators
owned by our clients for the telecom

towers we maintain.

M Diesel
Petrol

Electricty
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TMH is committed to creating positive
impacts on society and the environment. We
recognize our responsibility to contribute to
sustainable development and the well-being
of communities across Myanmar. The Compa-
ny allocated MMK 9.45 million to support
community development and social responsi-
bility initiatives.

On 25 July 2025, the Company partici-
pated in a tree-planting programme at Maha
Vihara Monastery in Hmawbi Township, in col-
laboration with the Myanmar Tree Lovers’ As-

sociation (Central).

TMH Telecom Public Co., Ltd-

@am&:%mﬂ’é&
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As part of the Company's cultural and community
engagement activities, employees collectively participat-
ed in a Waso robe offering ceremony on 7 July 2025 and

a Kathina robe offering ceremony on 29 October 2025.
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Mobile Technical Support Service
Highlights
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Our operation team maintained 800+
telecom towers in FY25/26. 6% of
these towers are not accessible at the

moment due to the conflict.

Their contribution is essential to
connecting 470,000+ people in Kayin,

Mon and Tanintharyi.

The infrastructure we maintain is
highly available: more than 99% of
the time. This is a remarkable level of
performance; our team had to operate
carefully under extraordinarily

challenging conditions.

The revenue from our mobile technical
support services operations reached
above MMK 2,800 million, higher to
what we generated in FY24/25.

Teamwork is essential to delivering
our services on time, guaranteeing
quality, and - most importantly -
ensuring that everyone can get back

home safely.

We continue to serve our long-term
client. Our collaboration is synergetic,
as we work very closely to assess
continuously the situation to ensure
the safety and security of our staff

and contractors.
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TMH serves one client in three
regions very much impacted by the
ongoing conflict: Kayin, Mon and

Tanintharyi.

We estimate that 10% of the towers
we maintain are located in conflict-
affected areas, and that we cannot safely
perform our work at 6% of the sites.
Therefore, to conduct our operations,
we must always engage with various
stakeholders to secure the safety and
working conditions of our team. We
engage with various stakeholders as

follows:

« Our clients. They gather
information and data from different
sources. We then discuss the risks with

them and agree on mitigation measures.

+ Local Communities. We have
close relationships with local
communities: most of our site guards

are locally employed, and they can

31% of our income were generated by 800+ towers

our mobile technical support service maintained.
@ [@ oz

operations in FY25/26
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provide us with relevant and up-to-date

information.

In FY25/26, we could not perform
any maintenance activities at 6% of the
sites for security reasons, a situation
acknowledged and understood by our

client.
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Engaging local communities
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Our teams include 107 staff,
based in different cities and

regions.
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Mon and Tanintharyi.

TMH is responsible for engaging with
local stakeholders. TMH contracts with
landowners and can then claim rent from
its clients. With local communities, TMH
must comply with its clients’ requirements.
Regular community meetings are organised
to discuss potential complaints. One recur-
ring topic pertains to the noise created by
the generators. When it is not feasible for
TMH to optimise and reduce the noise, TMH
can, after discussing the issue with its cli-
ent, stop generators at night even if the

electricity is cut without penalties for TMH.

We operate in Kayin,

470,000+ people
connected.
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Fibre
Highlights
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Our associates company served broad-
band internet service for 37,000+ clients
in FY 25/26, a 3.6% increase compared
to FY 24/25. Our clients are mostly locat-

ed in Yangon, followed by Monywa,
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Taunggyi and Mawlamyine.
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. vice provider guarantees us a band-

3305 @g)ooéll width capacity of 74+ Gbps.

° we%.?o%m?é ogécmé J()JS—J()JG oocgpo@%ogé e We recorded a 4% increase in households
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o?ammcoo@[ge DQAGE): CPOC§2IY8 |OISOMLR ness that are using our services in FY25/26
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compared to the previous year.

Evolution of our clients base (fiber)

42936
o 36294 35618
28826
5232 6809 g 7905 7412
2020/21 2021/22 2022/23 2023/24 2024/25
M Household Business

Evolution of our Bandwidth (Gbps)

2021/22 2022/23 2023/24 2024/25 2025/26
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Mitigating the consequences of the ongoing conflicts
across the country
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e Data Centres — c3020qp: oo 286 aoé 61% 32008 @l@&” o Data centres to store data: Myanmar
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20001
@° We aim to resolve 95% of incidents
occurring between ODBs and our

clients.
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Mobile
Highlights
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The mobile top-up card business con-
tributed only 5% of the Company's to-
tal revenue in FY 2024-2025. During FY
2025-2026, its contribution further de-

clined to 3% of total revenue.

Thus, the Board of Directors resolved

O’JUSG?USC\?E)I @%@"_8661382%]@82 C\P(Q)C%;:(Y% 61(3&0382

. to cease the production, sale and distribu-
9200l

tion of mobile top-up cards.

We ceased the production, sale and distribution of 3% of our income was generated
mobile top-up card in FY 25/26 after carefully

by the sales of mobile top-up

considering market conditions and other potential cards in FY25/26

business risks.
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Other Business

Highlights
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Since 2021, TMH established a dedicat-
ed team to pursue new business oppor-
tunities related to energy and construc-

tion in Nay Pyi Taw.

The team has managed to build TMH’s
reputation as a reliable service provid-

er that can deliver projects on schedule
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and budget: we have won new projects

and are expanding our footprint.

We partner with Chinese state-owned
companies to identify and pursue busi-

ness opportunities

During FY 2025-2026, the Company ex-
panded its business activities by under-
taking internet and telecommunica-
tions maintenance services in Nay Pyi
Taw, supplying HDPE pipes, water
pumps, and related equipment for wa-
ter supply infrastructure projects, and
carrying out renovation for buildings

damaged by the earthquake.

TMH strictly assess the risks associated

with any new business opportunity to
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66% of our income was generated by our New Business
team in FY25/26
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Our income derived from our new business activities grew
by 48% Compared to FY 24/25.
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It has been a great privilege and a source
of immense pride to have served as the Project
Director of TMH Telecom Public Company

Limited over the past ten years.

Throughout the past decade, Myanmar's
telecommunications industry has experienced
profound changes, navigating a wide range of
challenges and obstacles in an ever-evolving

environment.

Throughout this challenging period, the

Company remained resilient alongside its
employees. It also achieved the distinction of
becoming Myanmar's first telecommunications
company to be listed on the Yangon Stock

Exchange.

Over the years, our Company has built and
strengthened telecommunications infrastructure
throughout Myanmar, making a meaningful
contribution to the nation's connectivity. It has
been an honour and a privilege for me to serve

as one of the Company's leaders in a sector that
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Project Director

is of critical importance to the public and the

country's development.

Every success of our projects has been built
upon the unwavering commitment of our entire
team, sound management, the steadfast support
of our colleagues, and the strategic guidance and
leadership of the Board of Directors and the

Management Team.

Through every challenge and changing

circumstance, our employees have shown
exceptional resilience and dedication, working
tirelessly to deliver the best possible service to

our customers.

As the Company’s future journey, | remain
confident that it will continue to strengthen its
long-term  sustainability and maintain its
leadership position in the market. | am committed
to contributing, to the best of my ability, toward
advancing the Company's strategic priorities,
including infrastructure resilience and technology
upgrades, 5G network enhancement, sustainable
energy solutions such as solar power systems,
civil construction works, data centre services, and
maintenance services. Together with the entire
team, | will continue striving to deliver the highest
standards of service, foster strong and lasting
relationships with our stakeholders, and create
sustainable value for all those connected with the

Company.

Htay Win Aung

Project Director
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Non-financial Reporting

Enhancing our corporate disclosure
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As a listed company, we must
comply with various regulations re-
lated to corporate disclosure. For ex-
ample, we strive to disclose all mate-
rial information in a timely manner,
through YSX's website and our own
to comply with Notification 1/2016
on Continuous Disclosure issued by
SECM.

Since 2019, our website is regu-
larly updated to facilitate access to
relevant documents and data. TMH
has also decided to keep investing in
enhancing its corporate disclosure.
We have updated our mapping with
the ASEAN Corporate Governance
Scorecard. This document is avail-
able on our website.

Our corporate secretary is re-
sponsible for collecting all the neces-
sary non-financial data and is also
coordinating all our efforts on sus-
tainability. We understand the main
expectations of our stakeholders, as
disclosed on our website. Therefore,
the most material topics for TMH are
as follows:

o For our staff: the safety and se-
curity of our staff, working con-
ditions and compensation,

training, and social dialogue.

e For local communities: access
to remedy.
e For Myanmar people: access to

the internet.
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Conducted regularly by the Myanmar Centre for Re-
sponsible Business and Yever, Pwint Thit Sa assesses the
disclosure of Myanmar companies. According to the latest
edition's results, TMH improved its score from 58% in 2022 to
68%. With this score, TMH ranked 4", and 2" among listed

companies.
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. Pwint Thit Sa
&) '

b0 y in My

PWINT THIT SA Seventh Report | 2022
e

MCRB:

| b.org.uk | www.merb.org.mm
Yever: + 95 9 422 091 979 | contact@yever.org | www.yever.org

Pwint Thit Sa is intended to encourage better corporate governance
and increa: sed by Myanmar

Evolution of TMH's score in Pwint Thit Sa
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Our current non-financial reporting pro-
vides our stakeholders with specific data
points on these topics. To foster comparabili-
ty, we use the following reporting standards:
the Sustainable Development Goals (SDGs)
and the GRI Standards as detailed below.
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We aim to create good careers
opportunities for our people. We
also believe TMH can play a critical
role in developing the Myanmar

economy.

e 179 people are employed in our
Company; we hired 56 people
and 15 colleagues were promoted.

e Staff turnover increased from
32% in FY24/25 to 39% last year
as the cease of production, sale
and distribution of mobile top-up

cards.

PEACE, JUSTICE AND

a O/ RONG INSTITUTIONS
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Building a sound and corruption-free
society is key to fuelling Myanmar's

development.

e A zero-tolerance approach to cor-
ruption.

e There is no fraud case in FY 25-26.
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INDUSTRY,INNOVATION

ANDINFRASTRUCTURE

Building infrastructures that
will fuel and facilitate the operations
of our tenants is our core business.
In short, we contribute to connecting
Myanmar to the world and digitalis-

ing our economy.

e We maintained 800+ telecom
towers that provide network
connectivity to 470,000+ people.

e We have installed 4,050+ km of
optical fibre for our associates
since 2017 and have more than
37,000+ clients connected to our

network.




Non-financial data

Business
KPIs Unit FY 25/26 | FY 24/25 ] SDG JUNGC| GRI
BTS
Number of clients Number 1 1 8 102-6
Number of BTS maintained by TMH Number 800+ 900+ 8 102-6
Number of people connected to the mobile network ~ Number 470,448 476,784 8 - 1026
rl:leutrvcgfli of people connected to high-speed mobile Number 133650 135,450 8 1006
Number of performance issues/service disruptions % <1% <1% 8 - 102-6
Customer satisfaction rate % >99% >99% 8 - 10244
Number of awards Number 4 3 8
Fibre
Number of clients Number 37,584 36,238 8 102-6
Optical fibre installed km 8 102-6
Data capacity Ghps 74 72 8 102-6
Customer satisfaction rate % >05% >03% 8 102-44
Mobile
Cards produced Number - 2,364,500 8 - 1026
Governance
S e i ey 226 [ 24725 so6 une] GRi |
Compliance
Total number of ethics-related complaints/breaches  Number 0 1 16 6,10 2053
Transparency
Ranking in Pwint Thit Sa Number - 4 16 10
Board
Number of Directors certified by the MIOD Number 3 3 16 10
Number of BOD Members trained Number 0 0 48 6 4042
People
T e
Headcount
Total number of people Number 179 229 8 6 1027
Number of female employees Number 49 62 58 6 4051
Number of engineers/managers Number 118 110 58 6 1028
- Number of females Number 24 19 58 6 1028
- Number of males Number 94 91 58 6 1028
Number of staff/supervisors Number 31 47 58 6 1028
- Number of females Number 21 31 58 6 1028
- Number of males Number 10 16 58 6 1028
Number of workers/employees Number 30 68 58 6 1028




T — L s Tue Lo

- Number of females Number 58 102-8
- Number of males Number 24 56 58 6 1028
Employee Engagement
Absenteeism rate % 0% 1% 8 6
Turnover rate % 39% 32% 58 6  401-1
Average length of service Years 6.5 9.6 8 6 4011
Health and Safety
Number of accidents Number 0 0 8 6 4039
Frequency rate ﬁ?\%gfmé rr?(i)llljfsn 0 0 8 6 4039
Number of fatal accidents Number 0 0 8 6 4039
Fatality rate Svitfgii;é/hr;‘lﬂ'r“so” of 0 0 8 6 4039
Training
Total number of training hours Hours 1140 192 4,8 6 4041
tTr(;ti?]Ii:gugwebSesri(?rl: people who received at least one Number 191 94 48 6 4042
% of people trained % 66.12% 10.4% 4,8 6 404-3
Average hours of training per trainee Hours 5 0.8 4,8 6 4041
Career Development
Total number of people hired Number 56 62 58 6 401-1
- Number of females Number 15 20 58 6 4011
- Number of males Number 41 42 58 6 4011
Total number of people promoted Number 15 6 58 6  404-3
Environment

ks | ume | evasizs] rvawzs] soo Junee] R
Energy
Total electricity consumption kWh 40,371,040 39,671,849 12,13 7,8 3021
Carbon
Carbon emission tonne CO2 eq. 13 7,8 3052
Water
Water consumed m? 45 59 6 7,8 3031
Waste
Waste produced kg 46.59 71.68 13 7,8  306-2

Society

[ s | umt_|rvasie] Fvaes| sos Junce| ori |
Tax

Total amount of tax contributed million MMK 564 315 16 207-4
Career Development
Philanthropic Activities million MMK 9.45 27 9 203-1
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.. TMH TMH Telecom Public Co., Ltd.

YSX Code: 00005

STATEMENT OF THE DIRECTORS

We have general responsibilities to prepare the financial statements in accordance with the Myanmar Financial
Reporting Standards. Being Director of the “TMH Telecom Public Co., Ltd” do hereby state that, in the opinion
of the Directors, the accompanying Accounts made up to 31% March 2026 Schedules and Notes to the Accounts
are drawn up so as to give a true and fair view of the state of affairs of the Company, and of the resuits of the
Company for the period ended on the date of this statement according to the Section 258 of the Myanmar
Companies Law. In addition, we complied with the requirements of section 146, 261 and 264 of the Myanmar

Companies Law 2017.

Nang Lai Yi Soe m

Executive Director ) Managing Director
TMH Telecom Public Co., Ltd. TMH Telecom Public Co., Ltd.
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SEIN WIN & ASSOCIATES
COMPANY LIMITED

Building (6), Room (323), Kyaikkasan Housing, Marlarnwe Street, Tamwe Gyi (B) Ward, Tamwe Township, Yangon,
Myanmar.Tel : 01-8400164, 01-8603760, 09-780981220, 09-770867554 Email : topswconltd@gmail.com

INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF

TMH Telecom Public Company Limited

Opinion

We have audited the financial statements of TMH Telecom Public Co., Ltd, which comprise the statement of
financial position as at March 31, 2026 and the statement of comprehensive income, statement of changes in
equity and statement of cash flows for the year then ended and notes to the financial statements, including a
summary of significant accounting policies.

In our opinion, the accompanying financial statements present fairly, in all material respects, the financial
position of TMH Telecom Public Co., Ltd as at March 31, 2026 and of its financial performance and its cash

flows for the year then ended in accordance with Myanmar Financial Reporting Standards.

Basis for opinion

We conducted our audit in accordance with Myanmar Standards on Auditing (MSAs). Our responsibilities
under those standards are further described in the Auditor's Responsibilities for the Audit of the Financial
Statements section of our report. We are independent of the Organization in accordance with the ethical
requirements that are relevant to our audit of the financial statements in Myanmar, and we have fulfilled our
other ethical responsibilities in accordance with these requirements. We believe that the audit evidence we

have obtained is sufficient and appropriate to provide a basis for our opinion.

Responsibilities of Management of the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with Myanmar Financial Reporting Standard (MFRSs) and for such control as management
determines necessary to enable the preparation of financial statements that are free from material

misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the organization’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless management either intends to liquidate the Organization or to cease

operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the organization'’s financial reporting process.




Auditor's Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs will always detect a material misstatement when it exists. Misstatements can arise from
fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with MSAs, we exercise professional judgement and maintain professional

skepticism throughout the audit. We also:

Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery,

intentional omissions, misrepresentations, or the override of internal control.

Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the

Organization’s internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and

related disclosures made by management.

Conclude on the appropriateness of management’s use of the going concern basis of accounting and based
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may
cast significant doubt on the organizations’ ability to continue as a going concern. If we conclude that a
material uncertainty exists, we are required to draw attention in our auditor’s report to the related disclosures
in the financial statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions are
based on the audit evidence obtained upt o the date of our auditor’s report. However, future events or

conditions may cause the organization to cease to continue as a going concern.

Evaluate the overall presentation, structure and content of the financial statements, including the disclosures,
and whether the financial statements represent the underlying transactions and events in a manner that

achieves fair presentation.
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Obtain sufficient appropriate audit evidence regarding the financial information of the entities or business
activities within the organization to express an opinion on the financial statements. We are responsible for the
direction, supervision and performance of the organization audit. We remain solely responsible for our audit

opinion.

We communicate with those charged with governance regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in internal control
that we identify during our audit.

We also provide those charged with governance with a statement that we have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships and other matters

that may reasonably be thought to bear on our independence, and where applicable, related safeguards.

From the matters communicated with those charged with governance, we determine those matters that were
of most significance in the audit of the financial statements of the current period and are therefore the key
audit matters. We describe these matters in our auditor’'s report unless law or regulation precludes public
disclosure about the matter or when, in extremely rare circumstances, we determine that a matter should not
be communicated in our report because the adverse consequences of doing so would reasonably be expected

to outweigh the public interest benefits of such communication.

Other information

Management is responsible for the other information. The other information comprises the information
includes in the statement by directors and the annual report, but does not include the financial statements
and our auditors report thereon.

Our opinion on the financial statements does not cover the other information and we do not express any form
of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information
and, in doing so, consider whether the other information is materially inconsistent with the financial
statements, or our knowledge obtained in the audit or otherwise appears to be materially misstated. If, based
on the work we have performed, we conclude that there is a material misstatement of this other information;

we are required to report that fact. We have nothing to report in this regard.

85



Report on Other Legal and Regulatory Requirements

In accordance with the Section 280 of Myanmar Companies Law, we also report that:

The proper books of account have been kept by the Company in accordance with the section 258 and 264 of
the Myanmar Companies Law.

In accordance with the provisions of the Law:

We have obtained all the information and explanations we have required ; and The financial statements are

drawn up in conformity with the provisions of the Law.

Kay Khine Khine Linn
ICOP Sein Win and Associates
Certified Public Accountant

M.

Kay Khine Khine Linn
Certified Public Accountant




TMH Telecom Public Company Limited
Registered in the Republic of the Union of Myanmar
(Registration No. 183629719)

TMH-Tetecom PublicCo:; Ltd"
Statement of Financial Position As at 31 March,2026 »
FY (2025-26) FY (2024-25)
Note MMK MMK
Assets
Non-Current Assets
Property, Plant & Equipment Sche-1 898,828,243 1,017,991,258
Other Investments 3 255,925,000 184,315,000
Investment in Associates 1,709,217,902 1,640,250,726
Investment in Project 60,500,000 60,500,000
2,924,471,145 2,903,056,984
Current Assets
Inventory - Prepaid Card 4 - 1,371,802,280
Work-in-Process (Project) 5 2,090,543,205 424,535,099
Prepaid Expense 6 1,304,023,503 1,003,468,401
Tender & Bank Guarantee Deposit 413,570,010 344,596,206
Prepaid - Income, Capital Gain and Commercial Tax 495,047,609 339,130,862
Trade & Receivable 7 3,833,918,928 4,374,600,828
Cash and Cash Equivalents 8 4,588,629,127 2,987,252,701
12,725,732,383 10,845,386,377
Total Assets 15,650,203,528 13,748,443,361
Equity & Liabilities
Paid Up Capital 14,559,798,000 14,559,798,000
Other Reserve 206,538,812 134,928,812
Retained Earnings (1,845,279,376) (590,277,258)
Retained Earnings-Adj - (87,935,799)
Net Profit for The Year 184,820,269 (1,167,066,319)
13,105,877,706 12,849,447,436
Current Liabilities
Trade & Other Payable 9 2,035,542,854 604,595,550
Provision - Income tax 23,728,947 -
Provision - Capital Gain Tax 5,200,000 -
Provision - Withholding Tax 12,699,100 -
Provision - Commercial Tax 467,154,921 294,400,375
2,544,325,822 898,995,925
Total Equity & Liabilities 15,650,203,528 13,748,443,361
The notes on Page -  are an integral part of the Financial Statements Authenticated by Directors

Nang Lai Yi Soe fha Lwin
Executive Director Managing Director
TMH Telecom Public Co., Ltd. TMH Telecom Public Co., Ltd.
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TMH Telecom Public Company Limited
Registered in the Republic of the Union of Myanmar
(Registration No. 183629719)

TMH Telecom Public Co.,Ltd
Statement of Profit or Loss and Other Comprehensive Income
for the financial year ended March 31 2026
FY (2025-26) FY (2024-25)

April 2025 to March'2026 April '2024 to March'2025

Note MMK MMK
Revenue 10 9,343,098,445 5,888,007,532
Cost of Goods Sold 11 (6,509,023,797) (4,802,710,794)
Gross Profit 2,834,074,648 1,085,296,738
Other Income 447,535,564 541,675,812
Expenses -
Selling & Distribution Expense (7,219,584) (7,204,329)
Administration Expense . 12 (3,134,808,589) (2,796,374,496)
Share of profit of Associates and JVs 68,967,176 9,539,956
Profit before Tax 208,549,216 (1,167,066,319)
Tax Expense (23,728,947)
Net Profit after Tax 184,820,269 (1,167,066,319)
Other Comprehensive Income For the Year
Fair value adjustment of Investments 71,610,000 (17,325,000)
Total Comprehensive Income For the Year 256,430,269 (1,184,391,319)
Earnings Per Share
Basic EPS (MMK) 14 (91)
The notes on Page -  are an integral part of the Financial Statements Authenticated by Directors

Nang Lai Yi Soe
Executive Director
TMH Telecom Public Co., Ltd.

Managing Director
"MH Telecom Public Co., Ltd.

¥
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TMH Telecom Public Company Limited
Registered in the Republic of the Union of Myanmar
(Registration No. 183629719)

TMH Telecom Public Co.,Ltd

Statement of Changes in Equity for the financial year ended March .31,2026

Retained
Share Capital Reserves ) Total
Earnings
No of
Ordinary MMK MMK MMK MMK
shares
Balance as at April 1, 2025 12,823,224  14,559,798,000 134,928,812 (1,845,279,376) 12,849,447,436
Prior year adjustment -
Restated profit 12,823,224 14,559,798,000 134,928,812 (1,845,279,376) 12,849,447,436
Net Profit / (Loss) for the
184,820,269 184,820,269
year
Other Comprehensive
71,610,000 71,610,000
Income
Balance as at March
31,2026 12,823,224  14,559,798,000 206,538,812 (1,660,459,106) 13,105,877,706
Nang Lai Yi Soe Lwin
?xlecutwe Dmr Managing Director
TMH Telecom Public Co., Ltd. TMH Telecom Public Co., Ltd,
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TMH Telecom Public Company Limited
Registered in the Republic of the Union of Myanmar
(Registration No. 183629719)

TMH Telecom Public Co.,Ltd .
Statement of Cash Flows for the financial year ended 31st March 2026

FY (2025-26) FY (2024-25)
MMK MMK

Cash Flow from Operating activities
Profit / (Loss) before Tax 208,549,216 (1,167,066,319)
Adjustments for non-cash items
Depreciation for the year 157,208,247 163,347,947
Fixed Asset (Write - off) 1,802,666
Casualty Loss - 472,980,316
Disposal Gain (71,999,998) 46,125,667
Interest income (133,939,021) (221,326,373)
Investment Income (68,967,176) (9,539,956)
Operating profit before working capital changes 92,653,933 (715,478,719)
Changes in Working Capital
Inventories 1,371,802,280 374,203,430
Receivable From Project & Customer 540,681,899 (905,567,806)
Prepaid expenses (1,966,563,208) (378,493,830)
Bank Guarantee Deposit (68,973,804) 480,714,924
Trade & other payable 1,430,947,304 (271,349,329)
Cash Flow from Operating activities 1,400,548,405 (1,415,971,330)
Interest Paid
Prepaid Income & Commercial Tax (155,916,746) (9,752,702)
Provision - Income, Capital Gain & Commercial Tax 177,954,546 (89,406,424)
Provision -Withholding Tax 12,699,100 =
Net cash provided by /(used in) Operating activities 1,435,285,305 (1,515,130,456)
Cash Flow from Investing activities
Purchase of Property, plant & equipment (39,847,900) (102,877,900)
Sale proceeds From Property, plant & equipment 72,000,000 100,000
Interest Income 133,939,021 221,326,373
Net cash provided by / (used in) Investing activities 166,091,121 118,548,473
Cash Flow from Financing activities
Net cash provided by / (used in) Financing activities
Net Increase / (decrease) in cash & cash equivalents 1,601,376,426 (1,396,581,983)
Cash & Cash equivalents at the beginning of the year 2,987,252,701 4,383,834,684
Cash & Cash equivalents at the end of the year 4,588,629,127 2,987,252,701
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Nang Lai Yi Soe Lwin
Executive Director Managing Director
TMH Telecom Public Co., Ltd, TMH Telecom Public Co., Ltd.
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TMH Telecom

Public Company Limited

Registered in the Republic of the Union of Myanmar
(Registration No. 183629719)

TMH Telecom Public Company Limited
Notes to the Financial Statements

Currency - Myanmar Kyat

1. General Information

TMH Telecom Company Limited was incorporated as a private company in the Union of Myanmar

under the Myanmar Companies law on August 21, 2007.

The registered office of the company is No.(18-A), Koh Min Koh Chin Road, Bahan Township, Yangon,

Myanmar 11071.

The Financial Statements are expressed in Myanmar Kyat and relate to the year from 1,
April 2025 to 30, September 2025.

The name of Company was changed from Tah Moe Hnye Chan Thar Tun Wai Thar Company

Limited to TMH

Telecom Company Limited, dated on 12.1.2016.

The TMH Telecom Company Limited has been transformed from private company limited to public

company limited, dated on 25.5.2016.

The principal business activities of the company are

Production of Top Up Cards

Distribution of mobile Sim cards and prepaid Top Up cards
Auto Telecom Exchange Installation & Maintenance Services
BTS Tower Construction & Maintenance Services

Site Acquisition & Technical Installation Services

Fiber Cable Construction & Maintenance Services

Power System Installation & Maintenance Services
Telecom Equipment Installation & Maintenance Services
Wiring & Cabling Services

ICT Services

Page 1123
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TMH Telecom Public Company Limited
Registered in the Republic of the Union of Myanmar
(Registration No. 183629719)

2. Preparation of Accounting Policies
A. Basis of Preparation
The financial statements have been prepared in accordance with Myanmar Financial Reporting
Standard (MFRS) under the historical cost convention.
B. Foreign Currency Translation
(1) Functional and presentation currency
Items includes in the financial statements of the Company are measured using the
currency of primary economic environment in which the entity operates (the ‘functional
currency’). The financial statements are presented in Myanmar Kyat, which is the

functional and presentation currency of the Company.

(2) Transactions and balance

Foreign currency transactions are translated into the functional currency at the exchange
rate prevailing on the dates of the transactions. Foreign exchange gains and losses
resulting from the settlement of such transaction and from the translation at year- end
exchange rates of monetary assets and liabilities denominated in foreign currencies are
recognized in the income statement.

C. Use of estimates and judgments

The preparation of the financial statements in uniformity with MFRS requirements
management to make judgments, estimates and assumption that affect the application of
accounting policies and the reported amounts of assets, liabilities, income and expense.
Actual result may differ from these estimates. Estimate and underlying assumptions are
reviewed on an ongoing basis. Revisions to accounting estimates are recognized in the

period in which the estimates are revised and in any future periods affected.

D. Revenue Recognition

Revenue is measured based on the consideration to which the Company expects to be entitled
in exchange for transferring promised goods or services to a customer, excluding amounts
collected on behalf of third parties.

Revenue is recognized when the Company satisfies a performance obligation by transferring a
promised good or service to the customer, which is when the customer obtains control of the
good or service. A performance obligation may be satisfied at a point in time or over time. The

amount of revenue recognized is the amount allocated to the satisfied performance obligation.

e The company was received prepaid card profit at 5% of MPT prepaid cards sold.

e  Printing incomes are recognized when the printing income is certain to be received.

e Project incomes are recognized when the company satisfies the performance obligation

’age 12| 23
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TMH Telecom Public Company Limited
Registered in the Republic of the Union of Myanmar
(Registration No. 183629719)

by transferring control of a promised goods or services to the customers.

E. Property, Plant & Equipment
All items of property, plant and equipment are initially recorded at cost. Subsequent to
recognition, property, plant and equipment are measured at cost less accumulated depreciation
and any accumulated impairment losses. The cost of property, plant and equipment includes its
purchase price and any costs directly attributable to bringing the asset to the location and

condition necessary for it to be capable of operating in the manner intended by management.

Dismantlement, removal or restoration costs are included as part of the cost of property, plant
and equipment if the obligation for dismantlement, removal or restoration is incurred as a
consequence of acquiring or using the property, plant and equipment.

Depreciation is calculated using straight-line method to allocated depreciable amounts over

their estimated useful lives. The estimated useful lives are as follows:

Factory building 10%
Machinery & Accessories 10%
Tools & Project Accessories 10%
Motor Vehicles 10%
Office equipment 10%
Furniture & Fixture 10%
Computer & Printer 20%
Electrical Equipment 20%

The residual value, useful lives and depreciation method are reviewed at the end of each
reporting period, and adjusted prospectively, if appropriate.

An item of property, plant and equipment is derecognized upon disposal or when no future
economic benefits are expected from its use of disposal. Any gain or loss on derecognition of the
asset is included in profit or loss in the year the asset is derecognized.

F. Associates

An associate is an entity over which the Group has significant influence and that is neither a
subsidiary nor an interest in a joint venture. Significant influence is the power to participate in
the financial and operating policy decisions of the investee but is not control or joint control

over those policies.

The results and assets and liabilities of associates are incorporated in these financial

statements using the equity method of accounting, except when the investment is classified as

Page 13|23
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TMH Telecom Public Company Limited
Registered in the Republic of the Union of Myanmar
(Registration No. 183629719)

held for sale, in which case it is accounted for under MFRS 5 Non-current Assets Held for Sale

and Discontinued Operations.

Under the equity method, the investment in an associate is initially recognized at cost and the
carrying amount is increased or decreased to recognize the Group's share of the profit or loss
of the associate after the date of acquisition. The Group's share of the received from an
associate reduce the carrying amount of the investment. Adjustments to carrying amount may
also be necessary for changes in the Group's proportionate interest in the associate arising
from changes in the associate's other comprehensive income. Such changes include those
arising from the revaluation of property, plant and equipment and from foreign exchange
translation differences. The Group's share of those changes is recognized in other
comprehensive income of the Group. Losses of an associate in excess of the Group's interest in
that associate (which includes any long-term interests that, in substance, form part of the
Group's net investment in the associate) are not recognized, unless the Group has incurred

legal or constructive obligations or made payments on behalf of the associate.

Any excess of the cost of acquisition over the Group's share of the net fair value of the
identifiable assets. liabilities and contingent liabilities of the associate recognized at the date
of acquisition is recognized as goodwill. The goodwill is included within the carrying amount
of the investment and is assessed for impairment as part of the investment. Any excess of the
Group's share of the net fair value of the identifiable assets, liabilities and contingent liabilities

over the cost of acquisition, after reassessment, is recognized immediately in profit or loss.

G. Investment Properties

Investment properties are properties that are either owned by the Company or right-of-use
assets that are held to earn rentals or capital appreciation, or both, rather than for use in the
production or supply of goods or services, or for administrative purposes, or in the ordinary
course of business. Investment properties comprise investment properties and properties that
are being constructed or developed for future use as investment properties. Investment
properties are initially measured at cost, including transaction costs. Subsequent to initial
recognition, investment properties are included in profit or loss in the year in which they arise.

H. FairValue Measurements
The Company defines fair value as the price that would be received from selling an asset or

paid to transfer a liability in an orderly transaction between market participants at the
measurement date. When determining the fair value measurements for assets and

liabilities that are required to be recorded at fair value, the Company considers the

’age 14| 23
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TMH Telecom Public Company Limited
Registered in the Republic of the Union of Myanmar
(Registration No. 183629719)

-

-

principal or most advantageous market in which the Company would transact and the
market- b as ed risk measurements or assumptions that market participants would use
to price the asset or liability, such as risks inherent in valuation techniques, transfer
restrictions and credit risk. Fair value is estimated by applying the following hierarchy,
which prioritizes the inputs used to measure fair value into three levels and bases the
categorization within the hierarchy upon the lowest level of input that is available and

significant to the fair value measurement

Other Investment

These Financial instruments are measured at fair value through other comprehensive income
and are valued at fair value including directly attributable transaction costs. Changes in fair
value are recognized in equity and dividends receivable from equity assets are recognized in

the income statement.

Cash and cash equivalents

Cash and cash equivalents comprise cash in hand and deposits in various local banks.
The Company believes its existing balances of cash, cash equivalents will be sufficient to satisfy
its working capital needs, capital asset purchases, outstanding commitments and

other liquidity requirements associated with its existing operations over the next 12 months.

Inventories

Inventories are stated at the lower of cost, computed using the first-in, first-out method,
and net realizable value. Any adjustments to reduce the cost of inventories to their net

realizable value are recognized in earnings in the current period.

Prepaid Expense

Prepaid expenses are initially recorded as assets that have future economic benefits, and

are expensed at the time when the benefits are realized.

M. Ordinary Shares

N.

Only Ordinary Shares are classified as equity. Costs directly attributable to the issuance
of new ordinary shares are recognized in profit or loss in the year of issuance of new ordinary

shares.

Provisions

Provisions are recognized when the company has a present legal or contractive obligation
as result of past events, the outflow of resources is probable and a reliable estimate can
be made of the amount of the obligation. Provisions are not recognized for the future

operating loss.

Page 15123
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TMH Telecom Public Company Limited
Registered in the Republic of the Union of Myanmar
(Registration No. 183629719)

0. Trade and other payables
Trade and other payables represent liabilities for goods and services provided to the company

to the end of financial year which are unpaid. They are classified as current liabilities if
payment is due within one year or less. Otherwise, they are presented as non- current
liabilities.

P. Income Tax
All tax expenses are current taxes and recognized in the income statement. Current

tax is the expected tax payable on the taxable income for the year, using the tax rate enacted

or substantively enacted at the reporting date.

Q. Related Party
A related party is defined as follows:

(a) A person or a close member of that person’s family is related to the Company if that person:

(i) Has control or joint control over the Company;

(ii) Has significant influence over the Company; or

(iii) Is a member of the key management personnel of the Company or of a parent of the Company.
(b) An entity is related to the Company if any of the following conditions applies:

(i) The entity and the Company are members of the same group ( Which means that each parent,

subsidiary and fellow subsidiary is related to the others).
(ii) One entity is an associate or joint venture of the other entity ( or an associate or joint venture

of a member of a group of which the other entity is a member).

(iii) Both entities are joint ventures of the same third party.

(iv) One entity is a joint venture of a third entity and the other entity is an associate of the third
entity.

(v) The entity is a post-employment benefit plan for the benefit of employees of either the

Company or an entity related to the Company. If the Company is itself such a plan, the
sponsoring employers are also related to the Company.

(vi) The entity is controlled or jointly controlled by a person identified in (a).

(vii) A person identified in (a) (i) has significant influence over the entity or is a member of the key
management personnel of the entity (or of a parent of the entity).

(viii) The entity, or any member of a group of which it is a part, provides key management personnel
services to the Company or to the parent of the Company.

(i) The following are not necessarily related parties:
(a) Two entities simply because they have a director or other member of key management

personnel in common;
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TMH Telecom Public Company Limited
Registered in the Republic of the Union of Myanmar
(Registration No. 183629719)

(iii)

(iv)

(b) Two ventures simply because they share joint control over a joint venture;

(c) Providers of finance, trade unions, public utilities, government departments and agencies,
simply by virtue of their normal dealings with an entity: and

(d) Acustomer, supplier, franchisor, distributor or general agent with whom an entity transacts

a significant volume of business, merely by virtue of the resulting economic dependence.

Definition of key management personnel

Key management personnel are defined as follows;

Key management personnel are those persons having the authority and responsibility for

planning, directing and controlling the activities of the Company, directly or indirectly, including

any director (whether executive or otherwise) of the Company.

Examples of related party transactions

The following are examples of transactions that are disclosed if they are with a related party:

(a) Purchases or sales of goods (finished or unfinished);

(b) Purchases or sales of property and other assets;

(c) Rendering or receiving of services;

(d) Leases;

(e) Transfers of research and development;

(f) Transfers under licence agreements;

(g) Transfers under finance arrangements (including loans and equity contributions in cash or
in kind);

(h) Provision of guarantees or collateral;

(i) Commitments to do something if a particular event occurs or does not occur in the future,
including executory contracts (recognized and unrecognized); and

(j) Settlement of liabilities on behalf of the entity or by the entity on behalf of another party.

Materiality and nature of related party transactions

It is particularly important to consider the nature of related party transactions. For example,

services may be provided free of charge to a related party and conclusion on whether the

services provided are material can only be made by the provision of free services include

management fees or key management compensation. If such an item is deemed material, the

provision of these free services should also be disclosed.

Components of key management personnel compensation

Compensation included all employee benefits ( as defined under IAS 19 Employee Benefits and

IFRS 2 Share-based Payment) in all forms of consideration paid, payable or provided by the

entity, or on behalf of the entity, in exchange for services rendered to the entity. It also includes

Page 17|23
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TMH Telecom Public Company Limited
Registered in the Republic of the Union of Myanmar
(Registration No. 183629719)

(vi)

(vii)

such consideration paid on behalf of a parent of the entity in respect of the entity. Where key
management personnel compensation include share-based payments, this should be disclosed

as a separate line item where material.

Arm’s length transactions

Disclosures that related party transactions were made on terms equivalent to those that prevail
in arm’s length transactions are made only if such terms can be substantiated.

Categories of disclosures

Related party disclosures shall be made separately for each of the categories specified as

follows:

The parent;

a
b) Entities with joint control or significant influence over the entity;
c) Subsidiaries;

Associates:

)
e) Joint ventures in which the entity is a venture;

>

Key management personnel of the entity or its parent; and

(
(
(
(d
(
(
(

g) Other related parties

For transactions with other related parties; the entity shall disclose the nature of the related

party relationship.

R. Earnings Per Share

Basic earnings per share is computed by dividing income available to common
shareholders by the weighted average number of shares of common stock outstanding

during the period.
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3.0ther Investments

FMI Share

Mineral Development Bank

4.Inventory - Prepaid Card
Item Name

Prepaid
E-Top Up
Sim Card

Production - Raw Materials

5. Work-in-Process (Project)

_IFM Project
_Fiber Project

_Other Project

6. Prepaid Expense

Deposit to MPT- Security Deposit ( MPT )

Advance for Office Use
Prepaid Expenses - Office Rental

Prepaid Expenses - Other

March 31,2026

March 31,2025

MMK MMK
155,925,000 84,315,000
100,000,000 100,000,000
255,925,000 184,315,000

March 31,2026 March 31,2025
MMK MMK

- 1,237,531,200

- 94,161,948

- 14,631,000

- 25,451,132

- 1,371,802,280

March 31,2026 March 31,2025
MMK MMK
26,833,991 36,088,574
64,143,029 943,400
1,999,566,185 387,503,125
2,090,543,205 424,535,099
March 31,2026 March 31,2025
MMK MMK
10,000,298 10,000,298
1,209,897,380 872,949,960
66,710,000 108,222,334
17,415,824 12,295,809
1,304,023,503 1,003,468,401
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1.Trade & Receivable

March 31,2026 March 31,2025
MMK MMK

Receivable From Project
- IFM Project 1,139,122,368 693,433,482
- Mobile Project 414,436,281 428,695,040
- Other Project 1,590,434,484 1,351,349,800
Receivable From MPT 1,378,406,049 2,396,706,155
Receivable From Others 56,612,752 -
Receivable From Staff 1,000,000 -
Allowance for Doubtful debts (746,093,007) (495,583,649)
3,833,918,928 4,374,600,828
8. Cash and Cash Equivalents March 31,2026 March 31,2025
MMK MMK
Ex Rate - 1 USD = 2100 Ks Ex Rate - 1 USD = 2100 Ks
Cash In Hand - Ks 275,729,920 127,835,030
Cash In bank - Ks 4,310,605,798 2,857,124,261
Cash In bank - § 2,293,410 2,293,410
4,588,629,127 2,987,252,701

9.Trade & Other payable
March 31,2026 March 31,2025
MMK MMK
Accrued Expenses 8,731,021 11,270,483
Deferred Project Income 734,828,423 3,171,562
Payable to Sub-Contractor 451,214,486 275,379,105
Payable to Others 290,304,797 235,887,385
Payable To Sithar Nan Htet 477,000,000 -
Payable for Staff Salary, Salary Income Tax 73,464,127 78,887,015
2,035,542,854 604,595,550
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10.Revenue

- IFM Project

- Fiber Project

- Mobile Project
- Other Project

11.Cost of Goods Sold

Project - Expense

Production Cost

12 Administration Expense

Travelling and related costs

Marketing Expenses

Employee Benefit Expenses

Utilities

Vehicle Rental & Convenience Expense
Professional fees

Donation Charges

Depreciation of property, plant and equipment
Other Expense

Office Rental

Renovation and maintenance expenses

For the year ended

For the year ended

March 31,2026 March 31,2025
MMK MMK
2,889,799,687 2,338,675,563
19,587,818 -
250,526,778 310,238,452
6,183,184,163 3,239,093,516
9,343,098,445 5,888,007,532

For the year ended

For the year ended

March 31,2026 March 31,2025
MMK MMK
6,490,147,821 4,774,657,057
18,875,976 28,053,737
6,509,023,797 4,802,710,794
For the year ended For the year ended
March 31,2026 March 31,2025
MMK MMK
89,006,505 45,766,979
120,000,000 91,930,026
683,847,196 617,371,013
580,877,919 496,998,968
287,223,273 243,593,903
428,266,800 39,600,000
27,572,419 16,582,875
157,208,247 138,003,814
464,098,981 843,101,840
175,729,834 156,125,332
120,977,415 107,299,747
3,134,808,589 2,796,374,496
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(13) Discontinued Operation and Write-off of Fixed Assets Disclosure

The business operations relating to the production, sale, and distribution of mobile top-up cards were

permanently discontinued at the end of the 2025-2026 financial year. The main reasons for the closure of

the business are as follows:

1. Due to changes in business trends and consumer behavior, customers increasingly prefer other

top-up methods, such as mobile payment services like KPay and AYA Pay instead of purchasing

physical mobile top-up cards, resulting in a decline in sales.

2. Due to regional instability issues in the main sales areas of the Company’s mobile top-up business,

the Company faced difficulties in collecting money from customers for top-up cards receivable.

3. For the above reasons, there was a higher risk of negative impact on the Company’s profit and

cash flow, which could lead to possible losses.

4. In previous fiscal year (2024-2025), the sales of prepaid top-up cards are only 5% of total incomes

of the company.

In addition, fixed assets related to the mobile top-up card department located in Northern Shan State,

were no longer recoverable, have been written off from the accounting records. The details of the

written-off fixed assets are as follows.

Fixed Asset Write-Off Summary

Items Cost (MMK) Acc1.1m.ulated Net Book Value
Depreciation (MMK)
Factory Building 18,000,000 18,000,000 -
Machinery 161,155,750 161,155,749 1
Computer & Printer 2,815,500 2,642,497 173,003
Electrical Equipment 7,784,800 7,415,140 369,660
Office Equipment 185,000 64,500 120,500
vehicle 4,868,000 3,728,498 1,139,502
Total 194,809,050 193,006,384 1,802,666

The factory building was constructed on land owned by the Ministry of Transport and Communications.

According to the initial agreement, upon termination of the business operations, the constructed

building was permanently transferred and handed over to the Ministry of Transport and

Communications.
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